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Contact Details 

ADDRESS 
Peterson Street 
Highett VIC 3148 

PRINCIPAL Andrew Butler 

PARISH PRIEST Fr Stephen Kandarapally 

SCHOOL BOARD CHAIR Myles Whelan 

TELEPHONE (03) 9532 0344 

EMAIL principal@sahighett.catholic.edu.au 

WEBSITE www.sahighett.catholic.edu.au 

E NUMBER 1167 

 

 

Minimum Standards Attestation 

I, Therese Stewart, attest that St Agnes Primary School is compliant with: 

 All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

 Australian Government accountability requirements related to the 2018 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth)  

<15th May, 2019> 
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Our School Vision 

St. Agnes’ School is a welcoming Catholic Parish Primary School. 

  As a Faith community, we encourage all within our care to grow in their relationship with 

Christ and with others. 

 As educators, we encourage lifelong learning. 

 We provide the skills, knowledge, values and attitudes that will empower all within our 

community to become participating and caring members of society.  

  In a spirit of co-operation, we will develop a willingness to contribute, a respect for 

others, and responsibility for self. 

A Vibrant Faith Community Growing Together 
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School Overview 

St Agnes’ School was registered as a school in 1951 and was located in a hall in Worthing 

Road, Highett. Temporary classrooms were located on the present site in 1952 and the main 

school building established in 1954. The school was further developed between the years 

1959–64, with a wing added in 1976. 

Refurbishment took place in 1986 and in 1996. A re-locatable classroom was added to the site 

to cope with an increasing demand for enrolment. In 1999 and 2000 the classrooms and 

administration block underwent extensive refurbishment. In 2002/2003, the grounds were also 

upgraded, with re-seeding of the grass areas and re-surfacing and line marking of play areas. 

Until 1983 the school was administered under the leadership of the Sisters of Our Lady of the 

Sacred Heart. Since 1983 the school has been under the educational leadership of lay 

principals. 

In 2009 and 2010 the school embarked on a building program that saw substantial 

improvements to buildings and the grounds. During 2014 classrooms were refurbished to meet 

contemporary learning and teaching. In 2015 the administration area was substantially 

refurbished. 

The school is located on a hectare of land bound by four neighbouring streets. The enclosed 

site includes the school, the parish centre, Church and tennis courts. The physical dynamics of 

the parish complex thus contribute to a real sense of community. 

St Agnes’ School comprises a diverse school community. Students come from a range of social 

and cultural backgrounds and Highett remains an area that is undergoing change with many 

new families moving into the area and the rebuilding of residential housing. 

We see the diversity of our families as our greatest asset. St Agnes’ has a current enrolment of 

about 195 students. 

School Improvement and Annual Action Plan  

Our School Improvement Plan is comprises of the 5 spheres: 

 Education in the Faith 

 Learning and Teaching 

 Student Wellbeing 

 Leadership and Management 

 Community 
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Our Strategic Intent 

 At St Agnes’ Primary School we aim to develop and foster a 

community committed to the provision of an education for all students. 

We intend to provide a safe learning environment, which guides our 

community's spiritual, academic, social, emotional and physical 

development through a balanced and faith filled curriculum, where 

Christ is the central focus. 
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Principal’s Report 

I write the 2018 Annual Report on behalf of Andrew Butler who has been the Principal at St Agnes for the 

last 10 years and has moved on to another school at the end of 2018.  It is important we thank him for his 

dedication to the students, families and staff of St Agnes and we wish him all the very best in his future 

endeavours. 

Each year we identify areas that require further focus. In 2018 we used our School Improvement Survey 

data and learning outcomes data such as NAPLAN to inform our focus areas.  We identified Reading and 

RE as particular areas we wanted to further develop. 

 

 I congratulate the School Leadership Team, Teachers and Staff for their commitment and outstanding 

contributions towards School Improvement and the outcomes for our students. 

 

Our Catholic faith and religious education at St Agnes, permeates the whole community and curriculum 

as we continue to implement our faith based inquiry.  

 

Students benefited by many lunchtime programs run by staff and parents and there was also the 

opportunity for students to undertake instrumental music lessons at school through an outside source.  

 

We aim to fulfil our vision by providing a quality and comprehensive education which will allow students to 

achieve their personal best.  

 

In Religious Education we are focused on Catholic Social Teaching; an approach that explicitly highlights 

social justice in practical ways that relate to our faith. We began the 2018 school year with approximately 

200 students. STEM (Science, Technology, Engineering and Mathematics) was implemented in 2018, 

bringing in a clearer focus in these curriculum areas, with a strong emphasis on Sustainability across the 

school and curriculum.  

 

We have maintained Sustainable approaches through clubs and have continued our work through 

ResourceSmart.  The upkeep of vegetable gardens, composting, solar panels and water tanks was a 

priority across the year. The students engaged in units of work linked to environmental sustainability.  

 

2018 was also a year to consolidate our focus with our upcoming School Review. This process, occurs in 

Catholic schools every four years, it involves the students, staff, Parish Priest and parent community in 

highlighting strengths, challenges and future directions. The School Review is instrumental in defining our 

priorities as well as celebrating our achievements.  
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In student wellbeing we began with a strong focus on School Wide Positive Behaviour which incorporates 

a framework of positive behaviours and resilience. Parents are important partners in their students’s’ 

education and many parents were involved in initiatives from our active Education Board and Parents and 

Friends Association in 2018. The Parents and Friends have continued their valuable support in their 

fundraising efforts and support of the school and students.  They are a wonderful group to work with and 

work tirelessly for the students and school.  We thank them.  Funds were raised to purchase a new 

playground, new furniture, educational supplies, and technological equipment.  A very successful year. 

 

2018 was also a year of our biannual St Agnes’ School Concert, The Greatest Show was held at Kilbreda 

in Term 3. This was a fantastic opportunity where the students showcased their Performing Arts talents 

and skills. 

 

The staff at St Agnes’ are committed to facilitating the Victorian curriculum guidelines that enable 

students to be resourceful, independent and inquiring people who are able to think and reflect on their 

learning. We constantly measure our performance against our Vision and Annual Action Plan which sets 

high standards for us as Catholic Educators. Our Vision is regularly reviewed as our guide and focus for 

all we do.  

 

Thank you to all members of the Education Advisory Board. There is a high level of commitment to be a 

member of the Board. Your willingness to come out to 7 meetings at night time is a reflection on how 

invested you are in our school and in particular in the learning that we provide at St Agnes. Your advice 

has been considered and measured and representative of the wider community. The respect for and trust 

that you place in the teaching staff at St Agnes means a great deal and provides significant support to the 

teachers and leadership. We work hard and are heavily invested in the students and your support further 

encourages this. 

 

I would like to sincerely thank the School Leadership Team and the staff for their connection with the 

students and their families and for their dedication to the students in their care, they work very hard every 

day and are to be commended for their all they do.  

 

 

Therese Stewart 

Acting Principal. 
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School Education Board Report 

Thank you for the opportunity to lead your representatives on the Board this year, it has been 

both a successful and at times challenging time for the Board. 

One of our key objectives as the Parent representatives on the Education Advisory Board this 

year was to raise the profile of the Board within the school community. How do we measure 

this? We measure this pretty simply on the feedback we get from the parent group on the 

information we receive from you. 

I would like to thank all those who have input into the Board meetings through the items you 

have raised with us. Some items are easily addressed while other opportunities cannot always 

be addressed in the immediate or short term. You would have recently read Andrews report on 

the opportunities for next year and this will be a key focus going forward. We will ensure that we 

keep you up to date on the progress of how these are addressed. 

In looking back over the year there has been some great work started that will help us going 

forward: 

Masterplan – Thanks to all those that have provided input into this process. This is a vital piece 

of work that we will continue to focus on next year. Understanding what we want our school to 

look like in the future takes careful planning and consideration. This is influenced by 

demographics, future enrolment data and how we use the school in its current format/layout as 

examples. Hayball will be coming back to us early next year to define the next steps in this 

process. 

Communication – The feedback has been very strong from the Community about the 

importance of ongoing and good communication. The Board have worked hard with the 

executive to raise the profile of the Comms. With the recently launched “Communication 

Corner” we have seen a sharp increase in the amount of information getting to parents. 

Complaints Policy – Another important update to the School Policies. This latest update makes 

it clear as to the process required should anyone in the community have a concern to be raised. 

This will ensure that issues are captured and addressed in a way that is clear on the 

requirements of those making a complaint, and the outcomes required in any resolution. 

Infrastructure – While the playground is visible to us, and the kids are loving it, there has also 

been upgrades made to the facilities upstairs adjacent to the library to provide better facilities for 

both teachers and students. 

Looking forward we will continue to imbed the things mentioned above along with the important 

note on the opportunities that have been identified by the parents. We look forward to working 

with a new look Executive and congratulate Matt Cherry and say welcome to the Education 

Advisory Board. 
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A few thanks are in order.  

Sue Lema – We can’t thank Sue enough or her efforts in helping out the Board members as we 

have transitioned in and out of our positions on the Board. Sue has been a stalwart of the 

Executive in my time and has always been a huge source of support in addressing any issues 

that may arise. This year Sue took on further duties to help support the whole community on top 

of her deputy role and we should all thank Sue for her efforts and success in this area. 

Robbie Coccaro and Jim Velmahos – After three years both Robbie and Jim are stepping down 

from their board roles. Both will be missed as significant contributors over their time on the 

board. It’s the stuff you don’t see with these two that has made a difference. I won’t mention the 

donations that they have organised or the infrastructure improvements they coordinate so as to 

not embarrass them. Suffice to say that with these donations and the way they have 

represented you the parents at the board meetings, their input has been huge. We look forward 

to calling on them both in the future. 

To all the other Board members, Sophie Franet, Michelle Biddick, Melissa Merrick, Daniel 

Bunnett and the Executive made up of Sue Lema, Andrew Butler and Fr Stephen, I say thanks 

for all your contributions over the year. 

This past year has been both positive and one that has identified some challenges for us to 

address next year. We look forward to representing you and your students’s needs as honestly 

as we represent our own students’s needs. We look forward to also welcoming our new Board 

members. 

Myles Whelan 

(Chairperson) 
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Education in Faith 

 

Goals & Intended Outcomes 

To further develop a living and authentic Catholic culture which encourages all 

individuals within our community to come closer to God and to live out Gospel values in 

the contemporary world. 

 

Achievements 

Our Foundation students participated in the ‘Foundation Fun with Jesus’ faith evening, students 

in Year 2 participated in a Baptism reflection evening. The Year 3 students received the 

Sacrament of Reconciliation, Year 4’s received the Sacrament of the Holy Eucharist and Year 

6’s received the Sacrament of Confirmation as part of the Sacramental Program. This further 

strengthened the partnership between homes, school and parish as all were involved in the 

preparation of the students.  Our Sacramental Program was embedded in the Religious 

Education lessons in the classroom. 

In 2018 we began to investigate more strategically, the process of Inquiry Learning through the 

lens of our Catholic Faith. Consequently, within units of learning throughout the curriculum, 

students were invited to reflect upon their life’s experience in the context of our Catholic faith.  

Our students were provided with opportunity to further develop their own faith, appreciate others 

and participate more fully as members of a global community. Our Student Social Justice team 
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helped us to maintain a strong focus on the needs of others in our world. Our families continued 

to be exceedingly generous in donating to appeals for St. Vincent De Paul, Caritas and other 

charities in line with our Catholic Social Teaching and Social Justice initiatives. 

St Agnes’ staff have participated in a RE collective involving two other schools in the area. This 

has provided an opportunity for shared learning for staff and connections with other schools. 

The RE collective has allowed staff to developed units of work and assessments using the new 

religious education curriculum in collaborative teams.  

The importance of Catholic Education and the opportunity for students to be involved in prayer 

and faith development were seen as essential elements by students, parents and staff. St. 

Agnes’ is a proud Catholic School that is inclusive, welcoming and compassionate. 

VALUE ADDED 

 Regular school and class masses.  
 Integration of RE and Inquiry in planning units of work.  
 School assemblies provided opportunities for whole school prayer and reflection. 
 Regular Reconciliation for students.  
 Sacramental faith nights for families and reflection days for students  
 Work programs incorporating religion through curriculum areas.  
 Whole school masses for families on Feast Days and recognised Liturgical 

Celebrations. 
 School Leaders attended the St Patrick’s Day Mass with the ArchBishop and other 

schools from around the Diocese. 
 Termly Parish weekend Masses in year levels 
 Thanksgiving Mass at the conclusion of the year incorporating Grade 6 Graduation  
 PLT’s with a religious focus.  
 Designated time for the REL  
 Purchasing of resources and icons to reinforce Catholic identity of the school  
 Regular meetings and communication with Parish Priest 
 RE collective with partner schools 
 Formal reporting on Religious Education 
 Rich assessment tasks 
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Learning & Teaching 

 

Goals & Intended Outcomes 

To further develop a contemporary learning culture in which students are challenged and 

supported to achieve ongoing success. 

 That student achievement in Writing will improve. 

 That student achievement in Reading Comprehension will improve. 

 To enhance connections of Religious Education in the Curriculum 

 To implement CAFÉ reading and Daily 5 

Achievements 

CAFE Reading: 

During literacy time in classrooms, we introduced and implemented a learning structure called 

The Daily 5. At the beginning, this structure was put into place to help support students to be 

independent learners of literacy.  Elements of the program include:- 

 Read to self 

 Work on writing 

 Word Work 

 Listen to reading 
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 Read to Someone 

Within the structure of the Daily 5, Comprehension, Accuracy, Fluency, Éxpanding vocabulary 

(CAFÉ) was implemented.  CAFÉ learning strategies were introduced to focus explicitly on the 

development of reading. 

Differentiated learning programs for students was the focus throughout the school, with revised 

unit and lesson planners developed to clearly articulate the learning strategies and 

expectations.  

The ongoing review of literacy and numeracy strategies, and planning tools occurred. Our 

Literacy planning continued to ensure that assessment data was gathered, evaluated and acted 

upon. 

 

VALUE ADDED 

Students were given opportunities to enhance their learning through school incursions, 

excursions, school camp and home learning activities. In 2018, our programs included:  

 The use of technology and contemporary learning approaches  

 A continued, strong focus on differentiated learning for students  

 Learning Support Officer assistance for struggling students and the Reading 

Recovery program for those identified as „at risk‟ in Reading 

 A whole school STEM focus on Sustainability 

 Data driven individualised learning 

 

    

PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS 

NAPLAN TESTS 2016 

 

 % 

2017 

 

 % 

2016 - 2017 

Changes 

 % 

2018 

 

 % 

2017 - 2018 

Changes 

 % 

YR 03 Grammar & Punctuation 100.0 100.0 0.0 100.0 0.0 

YR 03 Numeracy 96.2 100.0 3.8 100.0 0.0 

YR 03 Reading 92.3 97.1 4.8 100.0 2.9 
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YR 03 Spelling 100.0 97.1 -2.9 100.0 2.9 

YR 03 Writing 96.2 100.0 3.8 100.0 0.0 

 

YR 05 Grammar & Punctuation 95.0 97.1 2.1 100.0 2.9 

YR 05 Numeracy 100.0 100.0 0.0 100.0 0.0 

YR 05 Reading 95.0 97.1 2.1 96.4 -0.7 

YR 05 Spelling 100.0 100.0 0.0 100.0 0.0 

YR 05 Writing 100.0 100.0 0.0 100.0 0.0 
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Student Wellbeing 

 

Goals & Intended Outcomes 

To ensure a safe, caring and collaborative environment, that respects and celebrates diversity 
and supports student connectedness to their peers and their learning. 

Achievements 

At St Agnes’ we have a strong student wellbeing focus and involvement in our School Wide 

Positive Behaviour. We pride ourselves on teaching students about the 3Rs, and ensuring that 

they strive to be Responsible, Respectful and Resilient. Throughout the year classes engage in 

circle time to discuss their thoughts and feelings.  

Parent engagement and communication is a high priority. Teachers ensure that they meet their 

students on the line each morning before the bell, and spend time in the school yard after 

school. This gives parents an opportunity to discuss any issues that their child may face. Parent 

Teacher interviews are conducted at the start and the middle of each year. However teachers 

are always open to arranging other times to meet with families, and Parent Support Group 

(PSG) meetings are arranged with our Learning Diversity Leader each term and  when required.  

Student leadership is a highly valued at St Agnes’. This is evident through our Student 

Representative Council (SRC) who come together fortnightly to share their thoughts and 

opinions on how to improve the school and gives them a voice in decision making. SRC also 
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help organise and implement Social Justice days once a term such as, Socktober and The 

Biggest Morning Tea.  

Year 6 leaders pride themselves on their respect for, and knowledge of the school, by leading 

school tours for visitors and potential new families.  

VALUE ADDED 

  Each class regularly discuss our school Behaviour Matrix and our 3Rs. (I am 

Respectful, I am Responsible, I am Resilient) 

 Social and Emotional Learning is implemented into weekly planning. Resources 

include Respectful Relationships, Go Noodle and Smiling Minds.  

 The Student Representative Council (SRC) provides formal leadership across the 

whole school.  

 The SRC became a part of St Vincent De Paul - Mini Vinnies strengthened our 

Catholic Social Teaching and connection to the wider school community.  

 Extra-curricular activities offered at St Agnes’ include: Jog the Block, Garden Club, 

Radio Club, Senior Choir (Year 3 - 6), SSV (Year 3-6), Interschool Sport (Year 5-6), 

and an Instrumental Music Program (Year 2-6).  

 Foundation students are supported by Grade 6 students in our Buddy Program, they 

assist them as they transition into school and complete fortnightly activities to 

encourage their Social and Emotional Learning,  

 The Wellbeing area provides students a variety of activities and games to engage in 

during recess and lunch.  

 Independent organisation ‘Family Life’ facilitated evenings for families from Year 3-6 in 

the area of Health and Human Development. 

 Information and articles in the newsletter focusing on Wellbeing. 

 Consolidating the OnPsych service to support students with additional social and 

emotional needs.  

 Personalised Learning Plans and SMART goals were completed for students in 

academic and behavioural areas.  

 School Leaders attended the ‘Young Leaders Day Conference’ in the city. 
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STUDENT ATTENDANCE 

Attendance Management  

Each day teachers complete an electronic role in the morning and afternoon. 

 Parents are expected to phone in when their child is absent from school or provide a written 

message or email prior to the absence  

 Extended holidays or known absences a letter is required in advance requiring approval by 

the principal  

 After 9:15am a phone call will be made to parents if a child is absent and the school has not 

been notified 
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Child Safe Standards 

Goals and Intended Outcomes 

To provide a safe and supportive learning and social environment at St Agnes’  

 To bring about cultural change in understanding about child safety and child safety protocols 

and procedures in our school community  

 To be fully compliant with Victorian requirements in relation to Child Safe School requirements 

Achievements 

 St Agnes’ has developed a St Agnes’ Code of Conduct for all our community, a school 

child safety policy and child protection obligations document  

 St Agnes’ adheres to expectations in the 7 Child Safety Standards  

 The staff have been trained in understanding the Child Safe Schools requirements and 

aspects of this. Updated information and feedback were provided at regular staff 

meetings and memos  

 The community have been informed and consulted at the Advisory Education Board, at 

various parent meetings and in newsletters  

 There is extensive information and support about St Agnes’ as a Child Safe Schools on 

the school website  

 New human resources practices such as more extensive document recording and sign 

in procedures for parents and visitors have been implemented  

 There has been a strong focus on:  

- The embedding of policies and commitments into every day practice  

- Training of teachers, non-teaching staff and volunteers  

- Consultation with the community  

- Human Resources practices  

- Student participation and empowerment strategies  

- Child safety - Risk Management approaches 
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Leadership & Management 

Goals & Intended Outcomes 

To further develop and sustain a supportive and healthy school culture characterised by 

collaborative teamwork, positive staff morale and a commitment to continuous improvement. 

Achievements 

In 2018, Leadership at St Agnes’ was the shared responsibility of all members of the school 

community. Supported by an appointed Leadership Team, staff were encouraged through 

dialogue and meeting opportunities to reflect upon their professional growth. Feedback was 

offered by leadership team members to affirm teaching practices and support teacher 

development plans.  

In 2018, student learning growth was central to our plans for school improvement in all areas. 

Ensuring that all students received their entitlement to access all areas of the curriculum was 

our prime concern.  We began to strategically investigate the process of Inquiry Learning 

through the lens of the Catholic Faith. Consequently, within units of learning students were 

invited to reflect upon their life’s experience in the context of the Catholic faith. Our students 

were provided with opportunity to further develop their own faith, appreciate others and 

participate more fully as members of a global community.  

The teaching staff have continued to undertake whole school and individual professional 

learning throughout the year, including work in Literacy, Numeracy, Inquiry, Religious 

Education, ICT and Social and Emotional Learning and Wellbeing.   

For staff, utilising the teaching and learning time energetically and enthusiastically was our core 

objective. In 2018 we implemented a STEM teaching approach by appointing two STEM 

Learning Leaders and participating in professional learning opportunities related to coding, 

robotics and learning technologies.  

 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2018 

 Parish Priest and Principal Briefing 

 NCCD Network Meeting 1 - New Learning Divers 

 Reading & Interpreting the ECSI Report of Your School 

 Renewed School Review 2019 - Principal/School Leader Briefing 

 Southern Digital Education Network 

 Southern Region Principal Network Day 

 Southern Learning and Teaching Network 
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 Staff Wellbeing Conference 

 Inspired to Faith Leadership, who are we in the story? 

 Southern Graduate Network 2018 

 Building Capabilities with STEM Skills & Dispositions 

 Finance Clusters Meeting 

 Administrative Officer Summer Forum 

 Southern Region Religious Education Leaders Network 

 Catholic Leadership Primary Southern Regional Forum 

 Southern Region SWPBS/PBL Network 

 Southern Secondary NCCD Network Meeting 

 2018 NCCD Full Day Briefing 

 Deputy Principal Network 

 Southern Learning and Teaching Network 

 Child Safety Standards   

 Child Safety protocols  

 Mandatory Reporting   

 Reportable Conduct Scheme 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2018 22 

AVERAGE EXPENDITURE PER TEACHER FOR PL $1500 

 

TEACHER SATISFACTION 

Comments regarding the results from the School Improvement Surveys (i.e. Insight SRC) 

Teacher surveys may be included here. 
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School Community 

 

Goals & Intended Outcomes 

To strengthen the collaborative partnership between home, school, parish and the wider 

community to support student learning and wellbeing. 

Achievements 

 Our beginning of the year welcome Barbecue was extremely well attended by school 

families. 

 Our Mother’s and Father’s and Special Person’s breakfasts continued to be huge 

successes and attendance at these was very high. 

 Other school celebrations and meetings were well attended and feedback from parents 

was always positive. Constructive feedback was always welcomed and actioned  

 Support for our Bi Annual School Concert was high with the concert being sold out 

 The school continued its strong links with the Parish Community through our 

Sacramental programs, weekly Masses, attendance at the Sacraments of Reconciliation, 

Eucharist, Confirmation and whole school celebrations 
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 A school connection with the Highett RSL with attendance at ANZAC Day and 

Remembrance Day celebrations. 

 The implementation of the end of year Carols event was extremely successful and 

embraced by both students and families. 

 Parent Information nights were held at the start of the school year to inform parents 

about learning and expectations for the year. 

 An active P&F and School Education Board give parents opportunities to be involved in 

school life 

 Transition programs were well attended.  Prep orientation sessions were held for all new 

enrolments to familiarise the children with their new surroundings and teachers for 2019. 

 The school choir visited the local nursing home to entertain residents. 
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School Performance Data Summary 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y01                                                                                                  94.2 

Y02                                                                                                  95.0 

Y03                                                                                                  92.9 

Y04                                                                                                  93.3 

Y05                                                                                                  93.7 

Y06                                                                                                  92.7 

Overall average attendance 93.6 

 

    

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 93.3% 

 

    

STAFF RETENTION RATE 

Staff Retention Rate 75.0% 

 

    

TEACHER QUALIFICATIONS 
 

Doctorate 0.0% 

Masters 20.0% 



ST AGNES’ HIGHETT 

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY 24 

 

Graduate 20.0% 

Graduate Certificate 20.0% 

Bachelor Degree 80.0% 

Advanced Diploma 6.7% 

No Qualifications Listed 6.7% 

 

    

STAFF COMPOSITION 
 

Principal Class (Headcount) 2 

Teaching Staff (Headcount) 
 

27 
 

Teaching Staff (FTE) 
 

18.1 
 

Non-Teaching Staff (Headcount) 
 

6 
 

Non-Teaching Staff (FTE) 
 

3.5 
 

Indigenous Teaching Staff (Headcount) 
 

0 
 

 

 

 

 

 

 

 

NOTE: The School’s financial performance information has been provided to the Australian Charities and 

Not-for-profits Commission (ACNC) and will be available for the community to access from their website 

at www.acnc.gov.au 

 

http://www.acnc.gov.au/


ST AGNES’ HIGHETT 

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY 25 

 

 

 

Future Directions 

The St Agnes’ Vision Statement, the School Improvement Framework (SIP) and the Annual 

Action Plan cohesively target specific goals. These goals are aligned with the Five Spheres of 

education developed by the Catholic Education Office. We will undergo a School Review 

through Catholic Education Melbourne in 2019, which will guide the future directions embedded 

in the context of faith development and learning in our school and St Agnes’ parish community.  

We connect in authentic ways to the Horizons of Hope framework that is a beacon of good 

practice in Catholic schools in relation to what it means to be a Catholic school and investing in 

our students and our faith community.  The students have a well-developed perception of 

Catholic culture and we wish to maintain this and further enhance staff and parental 

understandings in this area. 

St Agnes’ is a school that places great emphasis on our school community relationships and 

teaching and learning. As a result, future directions lie firmly in continued professional 

development, particularly in teaching and learning. St Agnes is building upon effective learning 

resources and teaching strategies.  We intend on building enrolments through a dynamic 

learning environment where our Catholic faith underpins all we do.  We encourage active 

partnerships with staff, students, families and community and are proud of our high quality 

personalised curriculum. 

Effective professional development is integrated into planning processes that utilise the skills of 

colleagues in working together in a team environment. This is designed to consolidate student 

engagement and foster learning. The use of data to inform learning and future teaching 

directions is paramount. Staff will continue to learn how to interpret data to assist in future 

teaching directions. Staff will become involved in modelling good teaching methods to share 

expertise. Our new school website, and associated apps continue to be well utilised and we 

look forward to further enhancing these effective communication tools.  

We have developed a Master Plan to assist with our buildings and enrolments. At St Agnes’ we 

are constantly improving our school buildings and resources. Environmental sustainability will 

continue to be a major focus in the school and will as we expand upon the utilisation of solar 

panels, waste reduction, recycling, energy saving measures and biodiversity through the 

construction of vegetable gardens and compost bins. We will continue our journey in becoming 

a 5 star Sustainable School. 

We aim to continue to build upon links with the school and wider community through special 

events, projects, visitors, excursions and charitable works. There will be an emphasis on 

building parental understandings of parent input, focused learning, reporting and transitions 

from kindergarten to primary school and primary school to secondary school. Extra-curricular 
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activities such as our school concert and St Agnes’ Fete build a sense of community and 

connectedness. 

 

Finally, by developing and fostering healthy relationships between students, staff, parents and 

the wider community, St Agnes’ will continue to be ‘A Vibrant and Faithful Learning Community’. 

We look forward to the exciting times ahead. 

 


